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About IIT Kharagpur

India's First IIT - Established 1951

Established in 1951, the Indian Institute of Technology Kharagpur is India's
first IIT and was declared an Institute of National Importance under the
Indian Institute of Technology (Kharagpur) Act, 1956. Located in Kharagpur,
West Bengal, the institute occupies a 2,100-acre campus and has
consistently maintained its position among India's leading engineering
institutions, ranking 5th nationally in the NIRF 2025 Engineering category.

lIT Kharagpur's research ecosystem is built on interdisciplinary
collaboration, with a dedicated focus on Al research, industry-applied
solutions, and advancing machine learning systems. The institute's
seven-decade legacy of developing technical leaders and innovators forms
the foundation for rigorous, practice-focused education in emerging
technologies.

This Executive Programme in Technology & Al Leadership draws directly
from IIT Kharagpur's established Al research & leadership culture to equip
working professionals with industry-ready skills in the field's most
transformative applications.

Institute of National Importance - Established 1951.



Message

from the

Director

Every organization you compete with is
deploying Al. Most are doing it without
leaders who know how to evaluate what
they're buying, govern what they're
building, or drive the change that makes
adoption stick.

That gap is not a technical problem. It is a
leadership problem.

The Executive Programme in Technology & Al Leadership is IIT
Kharagpur's response to it. Designed for senior professionals who sit
at the intersection of technology decisions and business outcomes,
this programme does not ask you to become an engineer. It asks you
to become the leader that technology teams, boards, and
organisations need right now — someone who can interrogate an Al
investment, design a governance framework, and lead a
transformation that holds beyond the pilot.

What makes this programme distinctive is where it comes from. [IT
Kharagpur has spent seven decades developing leaders who build
things that matter — at scale, under real constraints, for real
organisations. The faculty who deliver this programme bring that
same rigour to the questions your organisation is already asking:
Where does Al create value for us? How do we govern it responsibly?
And who will lead it?

In our Platinum Jubilee year, we are proud to extend that legacy to
the leaders who will determine whether Al delivers on its promise —
not just in the lab, but in the boardroom.

Prof. Suman Chakraborty
Director, IIT Kharagpur
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About Partha Ghosh School
of Leadership

The Partha Ghosh School of Leadership has started its journey at lIT
Kharagpur in 2018 with generous support from Dr. Partha S. Ghosh, our
distinguished alumnus and former partner at McKinsey & Company.

The School of Leadership is continually evolving with a dynamic set of
initiatives to uncover people from different walks of life (business people,
administrators, scientists, executives, academicians, artisans,
sportspersons etc.), and tell their stories on how they made an impact to
the society and contribute to the economic growth of the sector they are
associated with.

It is also working on individuals (students and professionals) to build up
their inner courage and self-confidence through short-term courses,
training and certification programmes.




Al Changed the
Boardroom. Not Just the Back-End.

For leaders who approved the last Al budget and are now wondering
what they actually bought.

Every enterprise you compete with is deploying Al. Not as a side project. Not as a
chatbot in the corner. As core infrastructure that touches revenue, operations, risk, and
talent.

And yet, the people making the decisions about these deployments were never trained
for this. They learned strategy in a pre-Al world. They learned governance for systems
that didn't generate confident, plausible wrong answers. They learned change

management for tools that didn't rewrite how their teams make decisions.

The Leadership Shift

The playbook The capability

You were trained on this era demands

Approve IT budgets p Evaluate Al vendor claims against technical reality
Sponsor digital projects > Govern Al initiatives with measurable ROl frameworks
Delegate to the tech team > Ask the right questions when Al outputs are wrong
Manage risk with checklists > Build governance for systems that learn and adapt

Lead change by > Lead transformation by redesigning how your teams
announcing new tools work with Al, not just alongside it

The leaders who close this gap won't just survive the Al era.
They'll define it.




The Leadership Gap

Is Than the Skills Gap

Everyone is talking about Al skills. Almost nobody is building the leadership

capability to deploy Al responsibly, govern it effectively, and

extract real value from it.

The India Signal

of Indian knowledge workers
already use Al at work

of Indian organisations are
fully prepared for Al

54% of Indian leaders say their organisation lacks a clear Al plan.

The bottleneck is not adoption. It is leadership.

Microsoft-LinkedIn Work Trend Index India 2024 - Cisco Al Readiness Index India 2024

Global Validation

-~

719%

of boards have limited or
no Al expertise

Deloitte Global Boardroom 2024

of executives describe their Al
deployment as mature, after years

of investment
McKinsey Global Survey on Al 2024

of employers cite lack of leadership
vision as top Al adoption barrier

Statista Global Business Survey 2025

3.4X

more likely to see Al reach
production with strong executive
sponsorship
McKinsey State of Al 2025



You've Seen This Happen.

The Al initiative looked perfect on the slide deck.

Your CTO presented a compelling pilot: a credit underwriting model, a demand
forecasting tool, a supply chain optimiser, a claims processing system. It didn't matter
which industry. The vendor demo was impressive. The board approved X2 crore. Six
months later:

The pilot worked On curated data, in a controlled environment, for 50 users.

Scaling failed Real data was messy. The model produced confidently wrong
outputs on edge cases. No guardrails had been specified for
production-scale deployment.

Governance gap No risk framework. No compliance architecture.
Legal flagged it in Month 4.

Evaluation gap Nobody on the leadership team could interrogate the
vendor's technical claims. The contract had already
been signed.

Status Initiative shelved. Budget reallocated. Team demoralised. Board

sceptical of the next proposal. And of the leader who brought this one.

Based on a composite of enterprise Al deployments across Indian organisations, 2023-2025

The real gap isn't Al knowledge.
Awareness is not the problem. The gap is the ability to act: evaluate an Al vendor's

claims, structure the investment case, manage the risks nobody thought to map, and
lead the organisational change that makes adoption stick.

This programme exists so the next X2 crore doesn't end the same way.



Eight Modules. One Leadership Architecture.

Each module builds on the last. You start with the Al opportunity and risk terrain, move
through strategy and execution, and graduate with governance frameworks and
transformation playbooks your organisation can use the following Monday. The

Leadership Strategy Portfolio is built progressively across all seven months.

Technology & Al Landscape for Leaders

M1
Strategic positioning « Al opportunity/threat mapping « Technology evolution «
Cloud and infrastructure decisions
Al Fundamentals for Decision-Makers
M2
ML for business decisions - GenAl & agentic systems - Reading and interpreting
Al outputs
Strategic Alignment of Technology & Business
M3
Strategy fusion « Al procurement  Investment justification « Build-vs-buy-vs-partner
frameworks
Technology Project & Execution Management
M4
Agile paradigms - Lean resource planning - Stakeholder alignment -
Executive decision memos
Governance, Risk & Responsible Al
M5
Responsible Al - Al compliance and security « Risk analysis «
Governance checklist workshop
Leading Al-Driven Transformation
M6
Digital transformation - Change management - Design thinking with Al -
Boardroom simulation
Potential Leadership Opportunities - Application Areas and Open Challenges
M7
Regulatory navigation (Healthcare) - Rapid-cycle deployment (Software) - Scale &
infrastructure (Agriculture) - Workforce transformation (Education) - Frameworks
transfer to your industry
Capstone Synthesis & Presentation
M8

Final presentation to faculty panel. Portfolio developed across M1-M7, synthesised
and defended in M8.

Optional 1-day Campus Immersion at |IT KGP Research Park

By Module 8, you present a complete Al leadership plan to a faculty panel, integrating strategy,
governance, procurement, and transformation design. The plan is yours to take back to your organisation.



The Curriculum

Understanding the Al terrain first. Then aligning technology with business strategy.
Each module answers a strategic question your organisation is already asking. Each
includes case studies, faculty-led discussion, and a boardroom-ready artefact.

Module 1 Technology & Al Landscape for Leaders

Where does Al create value, and where does it create risk, for us?

Establish the strategic foundation. Understand where Al creates real opportunity versus hype,
how technology has evolved from data warehouses to autonomous agents, and what threats
your organisation must prepare for.

Strategic Technology Leadership in the Al Era

Al Opportunity & Threat Landscape: Vulnerabilities, Exposure, Mitigation
Evolution of Tech: Data to Knowledge to Inference to Agents

Emerging Tech Overview: |oT, Cloud, Blockchain, Cyber Security

You walk away with
Landscape Clarity - Threat Awareness - Opportunity & Threat Map for your Organisation

Module 2 Al Fundamentals for Decision-Makers

What do | need to understand about Al to lead it, not just approve it?

Build enough technical fluency to interrogate Al claims, evaluate vendor pitches, and read
model outputs with confidence. Not to build models, but to lead the people who do.

Fundamentals of ML for Business Decision Making
Generative Al, Agentic Systems, and Enterprise Readiness
Reading Al Outputs: What Leaders Need to Interpret

You walk away with
Al Fluency - Output Judgement - Al Claims Assessment Toolkit

Module 3 Strategic Alignment of Technology & Business

How do | justify this investment to the board?

Bridge the gap between technology possibility and business reality. Learn to structure
Al investments, evaluate procurement decisions, and build the ROI case that survives
scrutiny.

Strategic Integration of Technology and Business Goals
Al Adoption, Procurement & Executive Decision-Making

Al Investment & Value Justification Framework

You walk away with
Investment Confidence - Al Procurement Playbook

Module 4 Technology Project & Execution Management

What does it actually take to move an Al initiative?

Al initiatives fail in execution, not in strategy decks. Learn the project management, resource
planning, and stakeholder alignment frameworks that keep Al deployments on track
without losing momentum, budget, or board confidence.

Project Management & Agile Paradigms for Al Initiatives
Lean Methodologies: Resource Planning & Budgeting
Stakeholder Alignment, Delivery Risks & Performance Tracking

Executive Decision Memo Series (Workshop)

You walk away with
Execution Control - Stakeholder Alignment




Execution management, governance, transformation leadership, and the capstone that
pulls it all together. This is where strategy becomes action.

Module 5 Governance, Risk & Responsible Al

How do we govern Al we don't fully understand?

The module most programmes skip. Build the governance frameworks, compliance
architectures, and risk assessment capabilities that separate responsible Al leaders from
reckless adopters. More hours than most Al leadership programmes dedicate to governance
in total.

Introduction to Responsible Al

Al Compliance and Security

Risk Analysis of Al-driven Technologies

Al Governance & Risk Checklist (Workshop)

You walk away with
Governance Readiness - Risk Literacy - Al Governance & Risk Checklist

Module 6 Leading Al-Driven Transformation
The technology is ready. How do | get my organisation to follow?

The hardest part of Al transformation isn't the Al. It's the 200 people who need to work
differently on Monday. Learn to lead the human side: cultural resistance, design-led problem
solving, and the boardroom advocacy that keeps the initiative funded.

Digital Transformation with Al
Change Management in the Age of Al
Design Thinking with Al

Boardroom Simulation: Leading an Al Initiative

You walk away with
Change Leadership - Al Transformation Roadmap

Module 7 Potential Leadership Opportunities - Application Areas and
Open Challenges

What does Al actually look like in high-stakes environments,
not just in a demo?

Four domains, each chosen for the distinct leadership challenge it surfaces. Healthcare
teaches regulatory navigation. Agriculture teaches scale without infrastructure.
Software teaches rapid-cycle deployment. Education teaches workforce transformation.
The frameworks transfer directly to your industry, whether that's financial services,
manufacturing, or retail.

Al for Healthcare: R&D, Investment, Regulation, Clinical Validation

Al for Education: Workforce Transformation & Al-Augmented Learning
Al for Software Development: Rapid Prototyping to Production

Al for Agriculture: Scale, Infrastructure Constraints & Rural Economy

You walk away with
Sector Insight - Framework Transfer - Industry-Specific Opportunity Assessment

Module 8 Capstone Synthesis & Presentation

Can | integrate everything I've learned into a plan my board would fund?

Present your Al Leadership Strategy Portfolio to a faculty panel. The portfolio is built
progressively across Modules 1-7, then synthesised and defended in M8.

Capstone Project Presentations & Faculty Feedback

You walk away with
Strategic Synthesis - Board Readiness

Details of immersion will be shared once the batch starts. Travel & Accommodation has
to be borne by participant. Topics are indicative and may change at faculty's discretion




Five Design Choices Other Programmes
Haven't Made

Dedicated module on Governance & Risk

A complete module on Responsible Al, India's DPDP Act, Al compliance, security, and
risk analysis. Includes a workshop building a working governance checklist. More hours
than most Al leadership programmes dedicate to governance in total.

IIT Kharagpur Faculty Across All 80+ Hours

No outsourced instructors. Every session designed and delivered by IIT KGP faculty across
EE, CS, Al, Technology Management, and Management Sciences. Industry perspectives are
woven into case studies, not outsourced to keynote speakers.

Boardroom Artefacts, Not Academic Reports

Every module produces something you take back to your organisation: a Procurement
Playbook, an Executive Decision Memo, a Governance Checklist, a Transformation
Roadmap, a Board Briefing Template. Documents that work on Monday morning.

"The question isn't whether your organisation will adopt Al.
It's whether the person leading it will be prepared.”

Four High-Stakes Sectors. Frameworks That Transfer.

Dedicated sessions on Al in Healthcare, Education, Software Development, and Agricul-
ture. Each chosen for a distinct leadership challenge: regulatory navigation, workforce
transformation, rapid deployment, scale without infrastructure. Every session includes
guided exercises applying these frameworks to your own industry context.

The IIT Kharagpur Credential

IIT KGP Executive Alumni Status. Optional campus immersion at [IT KGP Research Park.
A credential earned through a curriculum that IIT Kharagpur faculty built, delivered, and
assessed.



What You Walk Away With

You leave with artefacts, not attendance certificates. Each module produces a

deliverable you can take back to your organisation and put to work immediately.

o Al Opportunity & Threat Map o Al Claims Assessment Toolkit
Strategic assessment of where Al creates Frameworks to interrogate Al vendor
value and risk in your organisation, claims, evaluate model outputs, and ask
with prioritised opportunities. the right questions in technical reviews.

© Al Procurement Playbook o Executive Decision Memo Series
Vendor evaluation framework, Board-ready memos structuring Al
build-vs-buy decision matrix, and investment cases with risk, ROIl, and execution
contract risk checklist. timelines.

o Al Governance & Risk Checklist o Al Transformation Roadmap +
Working governance framework covering Board Brleﬂng Template
DPDP Act compliance, responsible Al, Change management playbook with stakeholder
security, and audit readiness. mapping, adoption milestones, and a structured

format for presenting Al decisions to
non-technical boards.

Module 7 Capstone

© Al Leadership Strategy Portfolio

A single, board-ready strategic document

Industry Al Opportunity

Assessment _ _ _
Integrating your opportunity assessment,

Domain-specific analysis of Al application procurement strategy, investment case,

potential, regulatory context, and investment governance framework, and transformation

considerations for your sector. roadmap. Presented and defended before a

faculty panel.

"The test of this programme is not what you learned.
It's what your organisation does differently on Monday morning.”

In boardrooms across India, the person who can connect Al capability to business strategy,
evaluate vendor claims, and design governance frameworks is no longer optional.
They're the most valuable person in the room.



Exclusive

The 3Pl Leadership Model

Dr. Partha S. Ghosh Founder, Partha Ghosh School of Leadership, IIT Kharagpur |
Ex-Partner, McKinsey & Company | MIT & Tufts

At the core of Dr. Ghosh's leadership philosophy is a conviction developed over four
decades of global advisory work: the most effective leaders do not lead because of their
title. They lead because of three innate powers that, when fully synchronised, produce
what he calls the radiance of leadership.

Power of Power of Power of

Intellect Interconnectivity Intuition

The ability to deploy intellectual The capacity to build trust-based Accessing inner strength and

and thought leadership in guiding connections across an entire instinctive capacity to act with
problem-solving — uncovering stakeholder ecosystem — clarity under complexity and
transformational opportunities internally between departments uncertainty. As Al accelerates
that others miss. In the Al era, this and externally with clients, decision-making speed, the
means knowing what questions to regulators, communities, and leader's ability to exercise sound
ask, not just what answers to partners. The foundation of leading intuitive judgement becomes the
accept. Al governance without resistance. final competitive advantage.

Why This Masterclass Is Rare

TAIL participants receive exclusive
access to a live masterclass by

Dr. Partha S. Ghosh that is not
available as part of any other
executive programme in India.

keynote addresses globally on Strategy,
Innovation, and Leadership

countries across Asia, Africa, Europe,
North & South America

MIT . Tufts - Fletcher School

Faculty across elite global institutions

"Leadership is a human fine art to unleash the forces of self-expression of individuals of a
community towards a superordinate goal." — Dr. Partha S. Ghosh

About Dr. Partha S. Ghosh

Dr. Partha S. Ghosh is the founder and benefactor of the Partha Ghosh School
of Leadership at IIT Kharagpur — India's first IIT, his alma mater. A graduate of
IIT Kharagpur (B.Tech, 1971) and MIT (two advanced degrees), he is a former
Partner at McKinsey & Company and the founder of Partha S. Ghosh &
Associates, a boutique advisory firm working with heads of businesses,
multinationals, and governments in more than 30 countries.

Dr. Ghosh has taught Economics, Strategy & Globalization at the Tufts Gordon
Institute; Innovation & Strategic Technologies at The Fletcher School; and
Leadership at MIT (2005-2010). He is the recipient of the Distinguished
Alumnus Award from IIT Kharagpur and an Honorary D.Sc from Adamas
University. Known as a "modern-day Renaissance man," he has delivered 200+
keynote addresses on Strategy, Innovation, Nation Building, and Leadership
worldwide.



Programme Faculty

India’'s Strongest Academic Bench in Al & Leadership

Dr. Joy Sen
Professor | Programme Director
Architecture and Regional Planning

Chairperson, Partha Ghosh School of Leadership

Research Areas

Community and Regional planning | Cultural Heritage
documentation | Regional analysis and programming | Indian
Heritage Documentation

Dr. Prajit Nandi
Assistant Professor | Programme Director
Dept. of Electrical Engineering

Vice-Chairperson, Partha Ghosh School of Leadership
Associate Dean, Innovation and Entrepreneurship

Dr. Manoj Kumar Mondal
Assistant Professor
Rajendra Mishra School of Engineering Entrepreneurship

Associate Dean, Innovation and Entrepreneurship

Research Areas
Healthcare: O2 concentrator, dispenser | Product Development |
Environment and Waste Management

Dr. Soumya K. Ghosh
Professor
Dept. of Computer Science and Engineering

Research Areas
Spatial Informatics | Spatial Webservices | Cloud Computing |
Machine learning

Dr. Biplab Datta
Professor
Vinod Gupta School of Management

Research Areas
Technology Management | Services Marketing | Organisational
Leadership | Healthcare Research




Dr. Shreyas Bharule
Assistant Professor
Architecture and Regional Planning

Research Areas
Big Data Analytics | Urban informatics | Disaster management |
Transportation Planning

Dr. Mrigank Sharad
Assistant Professor
Rajendra Mishra School of Engineering Entrepreneurship

Nodal Officer, Institute of Innovation Council Portal

Research Areas
Social Entrepreneurship | Entrepreneurship Development |
Internet of Things (loT) | Artificial Intelligence

Dr. Kallol Dutt
Visiting Professor
Centre of Excellence in Public Policy, Law and Governance

Public Speaker | Industry Relations Expert |
Ex Additional Labour Commissioner, Govt of West Bengal

Dr. Partha Pratim Chakrabarti
Professor
Computer Science and Engineering

Research Areas
Al, ML, Cognitive Science | Algorithms and Theory | Computer
Systems | Data Science

Dr. Shuvra Das
Professor
University of Detroit Mercy

Research Areas
Mechatronics | Design Optimization | Multi-Disciplinary Design

Dr. Dipanwita Roy Chowdhury
Professor
Computer Science and Engineering

Research Areas
Cryptography and Security | VLS| and Embedded Systems

Dr. Anupam Khan
Senior Software Engineer
Partha CGhosh School of Leadership

Research Areas
Data Mining | Responsible Al | Database, Algorithms | Web
Technologies




Who Should Apply

Designed for professionals with 3+ years of experience in technology,
operations, finance, HR, consulting, product, or transformation roles.

CTO-Track Architects & Product Leaders

Senior engineers, architects, and product leaders preparing for larger strategic and
cross-functional responsibilities. You're moving from building to leading.

"You've been the strongest technical person in every room for a decade. Then the Al steering
committee started meeting, and for the first time, you're not sure your technical depth is enough."

The CFO, COO, and CHRO in the Room

You lead Finance, Operations, HR, or Consulting. Al decisions land on your desk, but they
were built by teams you don't fully control. You don't need to code. You need to decide.

"Your data science team presented a model accuracy of 94%. You had no idea whether that
was good enough to go live."

Program & Transformation Managers

Operations leaders, strategy heads, and general managers who sit on technology steering
committees but don't come from a technology background. You make decisions about Al
deployment without having built Al systems.

"You sit in Al steering committee meetings. You understand 30% of what's discussed.
You approve 100% of the budget."

Eligibility
Bachelor's or Master's degree with minimum 3 years of professional experience

Diploma holders with minimum 5 years of professional experience

No coding or technical background required | Weekend availability (Sat/Sun)




How You Will Learn

Your Weekly Commitment

JHRS 2-3 HRS 5-6 HRS

Weekend live session Weekday case prep Per week total

Sessions held every Saturday/Sunday morning, IST. Schedule published in advance.

The 7-Month Learning Journey

Month 1-2 Month 3-4 Month 5-6 Month 7

Foundations Strategy & Execution Transformation & Domain & Capstone
Governance

M1: Landscape M3: Business Alignment M5: Governance & Risk M7: High-Stakes Sectors
M2: Al Fundamentals M4: Project Management M6: Al Transformation M8: Capstone Defence

» Opportunity Map + » Industry Assessment + » Decision Memos + » Roadmap + Strategy
Claims Toolkit Procurement Playbook Governance Checklist Portfolio

Campus Experience

Executive Alumni Optional Graduation
Status Immersion Ceremony
IIT KGP Executive Alumni 1 Day at IIT KGP Certificate presented
credential Research Park on campus

Travel and accommodation at own cost. Certificate couriered if unable to attend.



How This Compares

Dimension

Duration

Faculty model

Hours on Al
governance

Deliverables

Domain depth

Alumni status

Campus component

Value

IIT KGP Technology & Al Leadership

7 months, 80+ live hours

100% IIT KGP faculty

12 hours

8 Boardroom Artefacts
& Capstone Project

Industry-agnostic with deep-dive
in 4 sectors with industry-transfer
exercises

[IT KGP Executive Alumni

[IT KGP Research Park
(optional)

Boardroom artefacts +
lIT credential + governance depth

Other IIT/IIM Al
Leadership Programmes*

5-10 months, hours vary

Mix of faculty + guest
instructors

1-3 hours (single session)

Academic project or
capstone

Generic Industry-agnostic
content

Varies or not offered

0-2 days if available

Academic certificates +
awareness content

*Comparison based on publicly available programme information for executive Al leadership
programmes from leading IIT and [IM institutions as of Q1 2026.

What you get here that you won't find elsewhere

12 dedicated hours on Al governance and risk, including a workshop building a working
governance checklist aligned to India's DPDP Act.

8 boardroom artefacts produced during the programme, each designed for immediate

organisational use.

100% of live instruction delivered by IIT KGP faculty across 6 departments.

No outsourced sessions.



Your

Credentials

Indian Institute of Technology Kharagpur
Certificate of Completion

This is to certify that

has successfully completed the
Executive Programme in Technology & Al Leadership
by the Partha Ghosh School of Leadership
on DD-MM-YYYY.

Program Director Chairperson,

Partha Ghosh School of Leadership

Executive Alumni Status

This credential carries the weight of India's
first IIT: earned through a curriculum that [IT
Kharagpur faculty built, delivered, and
assessed. Not because the name is valuable.
Because what it takes to earn it is.

Dean, Outreach / Associate Dean, CET

What Alumni Status Includes

Access to IIT KGP Executive Alumni network.
Eligibility for advanced programmes.
LinkedIn-verified digital credential.
Invitation to alumni events and leadership
roundtables.



Frequently Asked Questions

Can | access session recordings if | miss a weekend?

Yes. All live sessions are recorded and available within 72 hours. That said, the real
value comes from live participation and peer discussion. Recordings are a safety net,
not a substitute.

Can my employer sponsor this programme?

Yes. Corporate sponsorship and group enrolment options are available. Contact the
programme office for details.

Is there peer learning, or only faculty-led sessions?

Both. Sessions are faculty-led, but every module includes structured peer discussion,
case-study workshops, and the Module 7 boardroom simulation is entirely
peer-driven.

Is this programme right for me if | already have Al awareness?

If you can define "Al" but can't evaluate an Al vendor's claims, structure an Al
investment case, or build a governance framework, yes. The curriculum assumes
awareness. It builds decision-making capability on top of it.

How is the capstone evaluated?

The Al Leadership Strategy Portfolio is built progressively across all modules and
presented to a faculty panel in Module 8. Evaluation criteria cover strategic thinking,
governance design, and actionability.




Enrol in 4 small steps,
Then take a giant leap.

o O
= ] © 2334

Duration Format Eligibility Alumni Status

7 months 100% live online - Bachelor's or Master's + 3 years [IT KGP Executive
80+ live hours weekends - 3 hrs/session or Alumni
Diploma + 5 years of experience

Submit Your
Application

GCet
Shortlisted

Receive Your
Provisional Offer

Block

N\ Your Seat

The admissions process confirms fit, not academic background.




54 Write to us:
onlineadmissionsi@iitkgp.ac.in

Q Visit us at:
https://fonline.iitkgp.ac.in/

QY | call:1800-210-2020

LET’S TALK




